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iSL426 - LABOR AND SOCIAL SECURITY LAW - iktisadi ve idari Bilimler Fakdiltesi - isletme Bolimi
General Info

Objectives of the Course

The aim of this course is to examine Labour Law and Social Security Law on an equal basis, by analysing the rights and obligations arising from individual employment
relationships, the formation and termination of employment contracts, occupational health and safety obligations, and the social insurance system within the
framework of Labour Law No. 4857 and Social Insurance and General Health Insurance Law No. 5510. The course aims to enhance students’ ability to apply positive
law rules to concrete disputes and to develop legal reasoning skills.

Course Contents
The course content includes: fundamental concepts and principles of labor law, employment contracts and their types, obligations of employees and employers, working

hours and rest rights, occupational health and safety, termination of employment contracts and termination regimes, fundamental principles of social security law,
insurance statuses, short-term and long-term insurance branches, work accidents and occupational diseases, general health insurance, and social security disputes.

Recommended or Required Reading

1) Labor and Social Security Law, ilknur Kilkis/Yusuf Alper, 6th Edition, Dora Publishing, Bursa 2021. 2) Labor and Social Security Law, Giirbiiz Erdogan, 12th Edition,
Detay Publishing, Ankara 2020. 3) Labor Law and Social Security Law, MUjdat Sakar, 15th Edition, Beta Publications, Istanbul 2024.

Planned Learning Activities and Teaching Methods

This course will teach labor and social security law legislation along with case law in a lasting manner, and will employ a case analysis method to teach students the skills
to solve legal problems they may encounter in their own professional lives.

Recommended Optional Programme Components

The plan is to conduct an interactive presentation course where students will examine and evaluate a Supreme Court decision they find using a case law search engine
in the fields of labor law or social security law.

Instructor's Assistants

No instructor assistant has been assigned to the course.
Presentation Of Course

Theoretical-Face-to-Face

Dersi Veren Ogretim Elemanlari

Dr. Ogr. Uyesi Seher Ulu Ozpercin Dr. Ogr. Uyesi Buket Catakoglu Aydin

Program Outcomes

. Will be able to explain the fundamental concepts of labour and social security law.

. Will be able to analyze employment contracts and their legal consequences.

. Will be able to distinguish types of termination and their outcomes.

. Will be able to evaluate social insurance branches and their scope.

. Will be able to interpret rights arising from work accidents and occupational diseases.
. Will be able to identify legal remedies in social security disputes.
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Weekly Contents
Order Preparationinfo Laboratory TeachingMethods Theoretical Practise
1  Please review the ECTS Information Package Lecturing-Discussion Introduction to Labour and
before attending the lecture. Read the lecture Social Security Law: Definition
presentation uploaded to the system. and purpose of labour law and
social security law; their
relationship with the principle
of the social state.
2  Before attending the lecture, please read the Lecturing-Discussion Scope and Fundamental
lecture presentation uploaded to the system Concepts of Labour Law:
and the section on key concepts in the Concepts of employee,
recommended textbooks. employer and workplace;
principal employer—
subcontractor relationship
3 Before attending the class, please read the Lecturing-Discussion Employment Contract and Its
course presentation uploaded to the system Types: Fixed-term and
and the types of employment contracts indefinite-term contracts; full-
described in the recommended textbooks. time and part-time

employment
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Before attending the lecture, please read the
lecture presentation and the Supreme Court
precedents that will be reviewed, which have
been uploaded to the system.

Before attending the lecture, please read the
lecture presentation uploaded to the system
and the sections regarding study durations in
the recommended textbooks.

Before attending the lecture, please review the
lecture presentation uploaded to the system
and the provisions of the Occupational Health
and Safety legislation.

Before coming to class, please read the lecture
presentation and the questions related to the
case study uploaded to the system. Write your
solutions to the questions by hand on a piece of
paper and bring it with you to class.

Before attending the class, please read and
review all the lecture presentations uploaded to
the system and the relevant sections in the
recommended textbooks.

Before attending the lecture, please read the
lecture presentation uploaded to the system
and the sections in the recommended resources
that define the basic concepts and principles of
social security law.

Before attending the class, please read the
course presentation uploaded to the system
and review the table showing your insurance
status.

Please read the lecture presentation uploaded
to the system before attending the class.
Prepare a table showing the basic
characteristics of short-term insurance
branches and do some preliminary research.

Before attending the lecture, please read the
lecture presentation uploaded to the system
and the sections on long-term insurance
branches in the recommended resources.

Before attending the lecture, please read the
lecture presentation uploaded to the system
and the sections on general health insurance in
the recommended resources.

Before attending the lecture, please read the
lecture presentation uploaded to the system
and examine the relevant Supreme Court
decision, then prepare a handwritten summary
of the decision.

Please read all the lecture materials and review
them thoroughly before coming to class.

Laboratory TeachingMethods

Lecturing-Review of a Supreme
Court decision regarding the
employee's duty of loyalty and the
employer's duty of equal
treatment.

Lecturing-Discussion

Lecturing-Discussion

Lecturing-Case study on
termination of an employment
contract for just cause.

The exam will consist of classic,
short-answer questions based on
the explanation and interpretation
of fundamental institutions and
concepts, and the solution of a
sample case study.

Lecturing-Discussion

Lecturing-Teaching the table
regarding the differentiation of
insurance statuses under the
Social Security and General Health
Insurance Law No. 5510 and its
secondary legislation.

Lecturing-Discussion

Lecturing-Discussion

Lecturing-Discussion

Lecturing-Supreme Court decision
review

Lecturing-Question solving based
on tests and sample case studies.

Theoretical Practise

Obligations of the Employee
and the Employer: Duty to
perform work and duty of
loyalty; obligation to pay
wages and principle of equal
treatment

Working Time and Rest
Periods: Weekly working
hours, overtime work, annual
leave

Occupational Health and Safety
Law: Employer’s obligations in

occupational health and safety;
concept of work accidents

Termination of Employment
Contracts: Ordinary and
immediate termination; just
cause and valid reason

Midterm Exam

Introduction to Social Security

Law: Concept of social security;
purpose and scope of Law No.

5510

Insurance Statuses: Insured
persons under Articles 4/1-a,
4/1-b and 4/1-c

Short-Term Insurance
Branches: Work accident and
occupational disease insurance;
sickness and maternity
insurance

Long-Term Insurance
Branches:Invalidity, old-age
and survivors' insurance

General Health Insurance:
Scope of general health
insurance and access to
healthcare services

Premium System and
Notification Obligations:
Premium payment obligations;
notification of insured status

Social Security Disputes and
General Review: Objections
against Social Security
Institution decisions; general
review



Order Preparationinfo Laboratory TeachingMethods Theoretical Practise
16 Before attending the lecture, please read and The exam will consist of classic, End-of-term (Final) Exam
review all lecture presentations and relevant short-answer questions based on
sections in the recommended resources. the explanation and interpretation

of fundamental institutions and
concepts, and the solution of a
sample case study.

Workload

Activities Number PLEASE SELECT TWO DISTINCT LANGUAGES
Vize 1 1,00

Final 1 1,00

Ders Oncesi Bireysel Calisma 15 2,00

Ders Sonrasi Bireysel Calisma 15 2,00

Derse Katilim 15 3,00
Assesments

Activities Weight (%)
Ara Sinav 40,00

Final 60,00

isletme Bolimii / ISLETME X Learning Outcome Relation
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P.O.2:

P.O.3:

P.O.4:

P.O.5:

P.O0.6:

Bu bslimii basari ile bitiren égrenciler: (1) isletmeciligin temel kavramlari, isletmenin temel fonksiyonlari, isletme biliminin tarihsel gelisimi,
diger bilim dallariyla olan iliskileri, isletmeler ve cevreleri, isletmenin amaclari, fizibilite etutleri, isletme islevleri, firmalar arasi isbirlikleri ve
girisimcilik konularinda ileri diizeyde bilgiye sahiptir ve bu konularda y&netsel kararlari alir ve uygular.

Modern yonetim perspektifi ile 6rgiitsel diizeyde analiz yapma ve tasarlama, isletme yonetiminin; planlama, érgiitleme, yiritme,
koordinasyon ve denetim islevlerini kavrama, anlatma ve uygulama konusunda bilgi sahibi olur.

Stratejik yonetimin temel kavramlari, stratejik yonetim sireci ve stratejik analiz ile strateji secimi, stratejileri uygulama ve kontrol
konularinda bilgi sahibi olur.

Kamu ve 6zel kesimde karsilagilan insan kaynaklari yénetimi uygulamalari kapsaminda yer alan; is analizi, insan kaynaklari temini ve secimi
ile kariyer ve performans degerlendirme ve (icretlendirme gibi konularda ileri diizeyde bilgi sahibi olur ve galisma yasaminda bunlardan

yararlanir.

Organizasyonlardaki insan ve insan davranisi ile algi, tutum ve kisilik gibi konularin yani sira son yillarda 6rgtitsel davranis alaninda ortaya
cikan yeni kavram teknik ve uygulamalara iligkin ileri diizeyde akademik bilgi ve birikime sahip olur.

Muhasebenin isletmeler agisindan énemi, kapsami, temel muhasebe kavramlari, isletmelerin mali ve finansal rasyo ve tablolari hakkinda
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teorik bilgilere sahip olma ve bu bilgileri kullanabilmelerini saglar.
Maliyet muhasebesinin temel ilke ve tekniklerini kavrar ve tek diizen hesap planindaki maliyet hesaplari hakkinda bilgi sahibi olur.

Temel denetim ilke ve teknikleri ile denetimlerin raporlanmasi konulari hakkinda bilgi sahibi olarak; etik, yasal ¢evre, denetim standartlari ve
hile konularinda teorik ve uygulamaya yonelik bilgi ve beceri sahibi olur.

isletme finansmani konusunda temel bilgileri kavrama, kullanabilme, degerlendirme ve yorum yapabilme, ekonomik-sosyal ve mali
gelismeleri analiz edebilme, finansal sistemleri anlama, finansal planlama ve isletmelere ait mali tablolari yorumlama konularinda bilgi sahibi
olur.

Sermaye piyasalari ile yeni finansal teknikler konusunda bilgi sahibi olarak piyasalardaki gelismeleri anlar, takip eder ve yorumlar.

Kiresellesme surecinde isletmelerin surekliliklerini saglama noktalarinda, Pazar arastirmasi, bilgi sistemleri, tiketici davranislari, stratejik
pazarlama, kiiresel pazarlar, Grlin ve hizmet stratejileri, Griin hayat egrisi, fiyatlama, tedarik zinciri konularini anlar ve kavrar.

Matematik, istatistik ve ekonometri alanlarinda beceri kazanma, sayisal verilerden faydalanarak gelistirilecek olan istatistiksel ve
ekonometrik ¢ozimlemeler ile daha etkin kararlar alabilme, alinacak kararlarin sonuclarini 65ngérebilme ve dogru tahminlerde bulunabilme
ve sebep-sonug iliskilerini yorumlama becerisi kazanir.

Ogrencilerin gercek hayata iliskin karar verme problemlerini, dogrusal programlama tekniklerini kullanarak modelleyebilme, simpleks ve
ulastirma problemlerini kullanarak ¢ézebilme ve elde edilen sonuglari teknik ve ekonomik agidan yorumlayabilme becerilerini kazanmalarini
saglar.

Uretimde kullanilan yeni yaklasimlar, Uretim y&netiminin temelleri, Giretim sistemleri, kurulus yeri secimi, dagitim planlamasi ve basa bag
analizi, tesisat yerlesimi, Gretim planlamasi konularinda bilgi sahibi olur.

is yasaminin hukuki, toplumsal ve ahlaki sorumluluklarini kavrar. Borclar hukuku, kiymetli evrak hukuku, ticari isletme hukuku, vergi
hukuku, medeni hukuk, is ve sosyal glivenlik hukuku alanlarinda temel bilgilere sahip olur.

isletme ve muhasebe alanlarinda kullanilan yénetim bilgi sistemleri ve bilisim uygulamalari konusunda bilgi sahibi olur ve gerekli yazilimlari
kullanabilme becerisini edinir.

Analitik distinme, bilisim teknolojileri basta olmak tzere isletmeciligin cagdas yontem ve teknolojilerini kullanir.

Disiplin ici ve disiplinler arasi takimlarla calisma; yenilik ve degisime acik, girisimci yasam boyu 6grenme davranisi kazanmay; liderlik
ozelliklerine ve diger alanlardaki yoneticilerle ve uzmanlarla elestirel ve analitik iletisim kurabilme yeterliligine ve becerisine sahip olur.

S6zIU ve yazil etkin iletisim kurar; bir yabana dili en az. Avrupa Dil Portfoyti B1 genel diizeyinde kullanir.

Bilimsel arastirma yapmak ve tez yazmak icin arastirma ydntem ve tekniklerini kullanir.

Turkiye ve Dinya tarihinin yanisira kiltir ve cografya hakkinda ayrintili bilgiye sahip olur.

Egitim ve 6gretimde surekliligi hedefleyen "yasam boyu 6grenme" bilincini artirarak, bilim, bilgi ve iletisim teknolojilerindeki gelismeleri izler.

isletme ve iktisat alanlarindaki mesleki ingilizce teknik terimleri ve kelimeleri kapsayan metinleri analiz edebilme ve yazabilme becerisine
sahip olur.

is ve sosyal giivenlik hukukunun temel kavramlarini aciklar.
is sézlesmesini ve hukuki sonuclarini analiz eder.

Fesih tirlerini ve sonuglarini ayirt eder.

Sosyal sigorta kollarini ve kapsamlarini degerlendirir.

is kazasi ve meslek hastaligindan dogan haklari yorumlar.

Sosyal giivenlik uyusmazliklarinda bagvurulacak hukuki yollari belirler.
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